
Ask a Wise Woman…

Dear Wise Woman;
I have a question about
interviews. I am working
on answers to questions
I am anticipating.
Should I also be
prepared with questions
to ask? 
“At The Ready” Rita

Dear Rita;
Yes….your choice of questions is critical.
According to a recent CareerBuilder.com
article, your queries determine your fit with
the company and demonstrate your interest
and your knowledge of the organization.
Here is an example of their practical advice.

What not to ask: “Will I have to work
overtime?”
What to ask instead: “What are the day-to-
day responsibilities of the job?”
Rephrasing the question works as an
extension of the typical workday question
and you will find out more about what is
expected of you and who you will be
interacting with.

What not to ask: “The job sounds pretty
cool. Why did the last person leave?”
What to ask instead: “Is this a new position
or am I replacing a previous employee?”
This question will help you know if the job
requires a process of trial and error. Also,
stay away from slang; it makes you sound
immature and inarticulate.
Hope this helps – come into CERC for more
examples.

 
“Your Job Search Connection”
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Careers for Older Women

Deal with negative views about aging
Adapted from A Guide for Midlife Career Moves,

Alberta Government, 2003
You may have to convince potential employers
that you do not fit negative stereotypes about
older workers.  But first you have to believe that
yourself.  Do you think older workers are:
· inflexible
· likely to quit soon
· unwilling to receive direction from younger

supervisors
· not productive
· not interested in learning new things
· not able to learn new skills?

Studies have shown no connection between age
and job performance.  If you were a productive
worker when you were younger, you are
probably still a productive worker.  Likewise,
curiosity and desire for information and
knowledge do not decrease with age.  If you
believe negative stereotypes about aging, they
become self-fulfilling prophesies.  Actions speak
louder than words and employers will sense that
and probably agree with you.

Do not make it easy for employers to screen you
out because of your age.  Here are some pointers
for your resume:
· Education and training should be included,

but if the credential was earned a long time
ago, leave the date out.  

· If you acquired a credential recently, you
may want to include the date and show that
your knowledge and skills are current.

· Do not list every job you have ever held.
Include only your most recent work
experience.(8 years) 

· If you worked long term for one employer,
state the number of years and break down the
time by positions held.

Personal Goal of the Month

Another “Back on Track” tip to add action to
your day….park at the far end of  the
supermarket or mall  parking lot.

Resources

 See what the stars are saying This Month….

LIBRA (Sept 23 – Oct 22)
Traits: Diplomatic, idealistic, easygoing,
creative and sociable. Your gregarious and
trustworthy nature makes you well-liked by all.

Compatible jobs: Your sense of justice and
interest in people make you a strong candidate
for positions in public service, philanthropy,
law and medicine. Libras’ imaginative nature
also lends them to careers in the arts. 

Quote of the Month

“An overwhelming majority of job seekers
make basic mistakes with their resumes –
mistakes that ensure that they will not get the
interview they deserve”.     ….Louise Fletcher 

CERCulation News

� ������������������

�������������	��
��


����������������������� ���	
����
�����

���������������������� ������������
�
������������������������� ���������������
����������������������������

�	����������
���
�
������
��������������
��
�����������
���

Female, Over Forty and
Fit for the Workforce

In keeping with our fall theme of getting
“Back on Track”, let’s focus on our resume
this month. 50plus.com has a 10 Step
Program to diagnose problems and get your
resume working for you and getting you “Fit
for the Workplace”. Their key questions
include…...
Is your resume the right length?
Your resume can be 1, 2 or (occasionally) 3
pages long. The only rule is that the length
should be appropriate for you. If in doubt,
follow the general rule of thumb that less than
5 years experience probably only requires one
page.
Are there any typos?
Your resume has to be perfect. When you are
sure it is perfect, have other people proof it. If
even one word is misspelled, the reader
assumes that you can’t spell the word or –
even worse - that you don’t care.
Have you listed irrelevant information?
Don’t list your hobbies, volunteer work
affiliations unless they directly support your
qualifications for the position. Any personal
information runs the risk of turning the reader
off.
Are you too modest?
Don’t be uncomfortable about blowing your
own trumpet. While you should not
exaggerate on a resume, you should definitely
take credit for the things you have
accomplished…and don’t wait to boast in an
interview…if your resume doesn’t spark
interest, you may never get that
opportunity!!!

 


