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Next Wellness Draw is: July 15th, 2005
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For every minute you -
are angry you lose
sixty seconds of

happiness.
- Ralph Waldo Emerson

Website of the Month

Visit: http://www.edu.gov.on.ca/eng/
training/appr enticeship/appren.html

The Skills Connect Web Site

Trade Certification

Loans for Tools Program

A Guide for Foreign-Trained Tradespeople
Modular Training Programs
Apprenticeship Office Locations

Proposed apprenticeship training tax credit
Apprenticeship Enhancement Fund

Co-op diploma apprenticeship program
Pre-Apprenticeship Training Program
Apprenticeship Innovation Fund

Minister's Annua Apprenticeship Employer
Awards

Link to everything you need to know about
Apprenticeshipsin Ontario

About CERC

YOUT Job Search Connectjon
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what's Inside CERC?



Did you ever want to do a trade but thought ‘it's too
late’. According to zoomjobs.com, “more people
than ever are changing careers and many change
several times during their working lives”.

Starting a career in skilled trades through
workplace-based training under the direction of
experienced workers is called an apprenticeship
and it's NEVER too late! Do you:

want to be a Plumber, Electrician,
Education Assistant, General
Machinist, Child & Youth Worker,
Network Specialist?

enjoy learning by doing?

want to learn high-level skills while
being paid?

According to 1-888-JOBGROW, the Ontario
Government’s Training Hotline, “90% of
apprenticeship training is provided in the workplace
by employers or sponsors”. The remaining theory
component is delivered through classroom
instruction at an approved training organization.

Evaluating Academic Readiness for Apprenticeship
Training is an assessment process designed to
help you determine if you have the right academic
skills to do the in-school portion of the training. If
you are weak in certain areas, there are ways to
help you strengthen your skills.

If you are interested in becoming an apprentice,
you must find a training sponsor or employer who is
willing to register and train you under an agreement
or contract through the Ministry of Training,
Colleges and Universities (MTCU). Upon
completion of the various requirements according to
the particular trade you choose, you will receive a
Certificate of Qualification.

The government has also created a Loans for Tools
Program that offers new apprentices an interest-
free loan for the duration of the apprenticeship
training to help you buy tools, equipment and
manuals or code books that you will need to
perform the specific trade in which you are
registered.

Get started today, you won't regret it!
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Join usin either the Port Hope
or Cobourg CERC office for an
excellent seminar on the First
Step you need to take to return
to work!
Do you have

Strong Job Search Skills?

Skills needed for the job?

Job maintenance skills?

A clear work goal?

Knowledge of all the services and programs

to help you?

These are the building blocksfor your return to
work. First Sep can help you with al of these
things.

In one short, FREE information session you can
learn about services for job search, training, self-
employment assistance and agencies.

Sessions are offered:
Cobourg: Mondays 1-2:30,
Wednesdays 9:30 - 11:00;
Port Hope: every second Tueday 11:00 -
12:30
Colborne: TBA

Call CERC for details
(see back for phone numbers)

Visit CERC and pick up the various
information packages on
Apprenticeships. Ask our staff about
resource books like“ What Now” or
“What Colour isyour Parachute’,
that can help you with your career
change decisions.

Job loss due to downsizing or for any other reason, can be
very distressing. Any type of change can be difficult to deal
with because it is brought on by an external force. Transition
on the other hand is something we can control because it is
internal and is the emotional reaction and attitude we use to
determine whether to accept, adapt or resist the change.

According to www.iseek.org “people are often unsuccessful in
their job search because they have not dealt with their
feelings surrounding a job change”.

Get organized - create a structure for your job search.
Exercise daily - walk, run, jog, swim, bike, dance, etc.
Eat healthy - eat three balanced meals a day.

Reduce - junk food, sugar, caffeine, and watching
television.

Avoid - alcohol, drugs, and smoking.

Stay positive - use positive self-talk, affirmations, list
your strengths, be with supportive people.

Get plenty of sleep.

Write - in a journal or diary your thoughts and feelings,
what you learn, and your progress.

Take a warm bath - it calms you and gives you time
alone.

Attend job support groups or clubs - share ideas, tips,
stresses, accept and give praise.

Be flexible - stay open to new ideas, think creatively,
take risks. Take one thing at a time. Plan and prioritize.

Moderation - make one change at a time. Many changes
add stress.

Relax daily - take time to do something you enjoy.

Reward yourself - when you accomplish certain job
search activities and goals. Learn something new.

Accept - what you cannot change, change what you can,
forgive self and others.

Be thankful - find things to be thankful for.

Say NO - when you need to take care of yourself, set
limits with friends and family.

Express feelings - laugh or cry, admit your true feelings
to yourself and someone you trust.

Volunteer - doing something for others increases your
self esteem, your network, and your skills.

Find humor - watch comedies and comedians, children
at play, and find time for play.

Manage time - keep schedules, set goals and time
tables, use a calendar.

Meditate - on your own spiritual truths or on peaceful
thoughts.

Visualize - achieving your goals, your future position,
your role, and situations to come.




